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School Readiness Tax Credits 
Overview 
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• Vision for Kindergarten Readiness in Louisiana  
• Background on School Readiness Tax Credits 
• Approach for Aligning School Readiness Tax Credits 

– Overall Theory of Action 
– Specific Revisions for Each Credit 

• Key Messages 
• Timeline and Next Steps 
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School Readiness Tax Credits 
Achieving Statewide Kindergarten Readiness 

• Louisiana requires early childhood programs that take public funding to meet universal 
standards – regardless of program type – with a focus on learning outcomes rather than 
inputs. Louisiana also seeks to increase access and informed choice so families can 
choose the best option for their children. 
 

• Historically Louisiana’s School Readiness Tax Credits (SRTC) have helped the child care 
sector improve quality and access for at-risk children. Now Louisiana needs to align 
these innovative tax credits with the universal rating system and new child care teacher 
credential in order to increase kindergarten readiness.  
 

Only half of children in Louisiana enter kindergarten ready. Since the passage of Act 3, 
2012, Louisiana has made great progress in unifying the system to prepare all children 
for success.   

These tax credits play a vital role in supporting the child care industry which has an $830 
million impact on the Louisiana economy. 
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School Readiness Tax Credits 
How Tax Credits Work 

This package of five tax credits, which were made law in 2007, have served as an 
important incentive for:  
1. Families to choose quality rated centers;  
2. Providers to serve vulnerable, at-risk children whose parents could not otherwise 

afford quality care; 
3. Directors and staff to pursue additional education or credentials; 
4. Businesses to donate to child care centers to help improve quality; and  
5. Businesses or individuals to donate to resource and referral centers in order to 

help improve child care quality within a region.  
 

School Readiness Tax Credits are a $16 million investment annually in quality child care. 

Tax credit funding helps secure more than $80 million in federal funds (CCDF).  
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School Readiness Tax Credits 
Why Tax Credits Matter 

1. They help maximize funding.  
• They help Louisiana bring in $80 million in federal funds and encourage local investment. 

 

2. They ensure centers choose to serve CCAP children. 
• Centers have become or have stayed Type III and are serving low-income Louisiana 

children enrolled in higher-quality-rated settings. 
 

3. They help drive improvement. 
• Centers joined the star rating system and improved quality while thousands of child care 

directors and staff earned credentials. 
 

4. Child care directors and teachers depend on these tax credits. 
• Child care directors and teachers indicate that they rely on the credits to make essential 

purchases, retain teachers and invest in quality improvement, which is especially 
important with the 2019 requirement that lead teachers have an ancillary certificate. 
 

5. They increase local support and investment in child care. 
• Businesses and resource and referral agencies use credits to support child care quality.   

 

School Readiness Tax Credits are essential to the early childhood sector.  
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School Readiness Tax Credits 
Approach on Aligning Tax Credits 

If Louisiana: 
• Redefines star ratings to recognize sites that provide quality interactions and 

instruction to Louisiana children under unified rating system; 
• Rewards performance and improvement via tax credits and bonus payments; 
• Offers new option for directors to reward site performance instead of credentials; 
• Offers new option to help attract and retain certified child care teachers by increasing 

compensation based on ancillary teaching certificate and years of service; and 
• Maintains incentives for families, private individuals and businesses to support child 

care improvement; 
Then more Louisiana children, especially those under age 4, will have access to quality 
programs that help prepare them for kindergarten.   

Louisiana has built a unified system to prepare all children for kindergarten. Now tax 
credits need to be aligned to reward performance and preparation under unified system. 

The challenge is to achieve these goals with no immediate fiscal impact to state.  
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School Readiness Tax Credits 
Approach for Director and Teacher Credits  

State should offer new options to reward directors based on performance and encourage 
teachers to earn new child care teaching certificates and serve in child care sector. 

How It Works Now  Proposed Alignment Potential Impact  
• Credits are based on education level 

(4 levels are defined in Bulletin 139 – 
e.g., CDA through Masters Degree for 
teachers) 

• Teachers or directors must work at a 
center in rating system for at least 6 
months 

• Credit is available to all staff at rated 
centers, regardless of rating 

• Credits are refundable  
• Credits range from $1,630- $3,260 

based on level and are adjusted 
annually based on CPI 

For Directors: 
• Offer option to earn levels for 

proficient performance 
 
 

 
 
 
 

For Teachers:  
• Offer option to earn levels for 

Anc. Certificate and service 
 
 
 
 

• No staff will lose their current 
credit; changes only add options 

• More staff may be eligible as all 
Type III centers are in the unified 
rating system 

• Directors can be rewarded for 
performance and impact on 
children, fully aligning incentives 
for site leaders  

• Teachers will be rewarded for 
obtaining Ancillary Teaching 
Certificate in advance of 2019 
requirement 

• Turnover costs may decrease as 
teachers will be incented to stay 
in child care sector 

Staff Tax Credits benefit 4,000 professionals with an average of $2,150 per filer ($8.1 million total).*  

*2013-2015 Average 

Level Director’s Site Performance 

Level II Rating = 4.5 – 5.24 

Level III Rating = 5.25 – 5.99 

Level IV Rating = 6 – 7  

Level Teacher Credential 

Level II Early Childhood Ancillary Certificate 

Level III Certificate and 1+ years 

Level IV Certificate and 2+ years 

http://www.doa.la.gov/osr/LAC/28v165/28v165.doc
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School Readiness Tax Credits 
More Information on Staff Credit  

• There are no changes for 2017 credits. New options for Directors and Staff will not be 
available until 2018. 
 

• By 2020, teachers with an ancillary certificate will be able to earn up to ~$3,300 annually if 
they work at a publicly-funded center and receive tax credits for more than 2 years.  

 

• Including all centers, including those that receive an Unsatisfactory rating, and removing 
the professional organization requirement will ensure that all teachers with an ancillary 
certificate who work full time in a Type III center can receive the credit, thus making it 
easier to hire and retain qualified teachers.  
 

• Enabling teachers to earn more with an ancillary certificate may help reduce turnover 
costs and increase stability and quality of care and education for children.  
 

• Only the Director can receive the Director credit with a limit on the number of Directors 
per site based on capacity.  
 

 
 

 

Changes will likely have impact on all publicly-funded centers, regardless of star rating, as 
all teachers will be eligible for credits based on ancillary certificate and years of service. 
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School Readiness Tax Credits 
Approach for Provider Credit  

State should reward performance and improvement via tax credits and bonus payments. 

How It Works Now  Proposed Alignment Potential Impact  
• Providers receive a tax credit based 

on rating and number of CCAP or 
foster care children 
 
 
 
 
 

 
 

• Star rated centers with no CCAP 
children do not receive this tax credit 
(i.e., 40% of current 4 star centers)   

• Refundable and for-profits and non-
profits are eligible 

• Redefine stars to based on 
unified rating system. Rating 
would be based on rating from 
the prior year using the 
following chart:  
 
 

• More centers are eligible as all 
Type III centers are in the unified 
rating system yet not all centers 
pursue credits 

• Fiscal impact will only increase 
when children receive higher 
quality care and education 

• Centers that serve CCAP children 
in quality settings will receive 
sufficient funding to maintain 
quality based on cost model 

• CCAP bonus payments can 
minimize disruption during 
transition and provide additional 
time for improvement 

 

The Provider Credit benefits ~500 “providers” for ~$4.5 million with an average of ~$9,400 per filer.*  

1 Star  $0 per child  

2 Star $750 per child 

3 Star $1,000 per child 

4 Star $1,250 per child 

5 Star $1,500 per child 

Star 
Level 

Definition Using Unified 
Rating System Results 

1 Star  Rating = 3 – 3.74 

2 Star Rating = 3.75 – 4.49  

3 Star Rating = 4.5 – 5.24 

4 Star Rating = 5.25 – 5.99 

5 Star Rating = 6 – 7  

*2013-2014 Average 
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School Readiness Tax Credits 
More Information on Provider Credit  

• Centers will receive 2017 credits based on Quality-Start defined stars, thus providing an 
additional year of transition. Tax credits will not based on CLASS™ ratings until 2018.  
 

• Approximately 16 percent of centers serve more than 30 CCAP children and may be 
significantly impacted, depending on their 2016-2017 CLASS™ ratings. In contrast, a third 
of centers serve 10 or fewer CCAP children and 50 percent serve 11-30 CCAP children. It 
should also be noted that not all providers pursue Provider Tax Credit.  
 

• CCAP bonus payments will be increased to provide additional funding to centers to 
support improvements. However, these bonus payments for two-star level providers 
would go down over time in order to incent providers to meet quality threshold. 
 

• Providers who receive LA4, NSECD or the PreK grant will not lose these slots in 2017-2018 
or 2018-2019 based on change in star ratings.  
 

• To be eligible, providers must remain in compliance with Licensing requirements. 
 
 

 

Impact on centers will depend on current rating, expected future performance and 
number of CCAP children served. There are several ways to minimize disruption and 
support these centers to be successful under the unified rating system. 



School Readiness Tax Credits 
Proposal for Revising CCAP Bonus Structure 
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• Providers receive quarterly bonus payments equal to a percentage, as defined below, of all 
child care subsidy payments received in the prior quarter based on the center’s star rating. 

• For 2018 through 2021, the Department proposes the following bonus payment structure: 
 
 
 
 
 
 
 
 

• There would be no change in bonus payment structure in 2017, including enhanced pilot 
bonuses. The enhanced pilot bonus program would end on December 31, 2017. 

• Bonus payments are federal funds (CCDF) used to meet federal “quality” requirements.  

CCAP bonus payments will be increased to provide funding to support improvements. 
However, these bonus payments for two-star level providers will be reduced over time in 
order to incent providers to meet quality threshold. 

Star 
Rating 

Current / 2017 
Bonus % 

2018 
Bonus % 

2019 
Bonus % 

2020 
Bonus % 

2021 
Bonus % 

2 Star 3% 6% 4% 2% 0% 

3 Star 8% 11% 11% 11% 11% 

4 Star 13.5% 16.5% 16.5% 16.5% 16.5% 

5 Star 20% 23% 23% 23% 23% 
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School Readiness Tax Credits 
Approach for Family Credit  

State should reward families for choosing centers whose performance indicates they are 
preparing more children for kindergarten. 

How It Works Now  Proposed Alignment Potential Impact  
• Families receive tax credit based on 

five factors:   
1. Child Care Expenses 
2. Income 
3. Federal Child Care Tax Credit 
4. State Child Care Tax Credit 
5. Star Rating of Center 

• For families that make above 
$60,000, the state child care tax 
credit is $25 or less, thus the 
maximum SRTC is $50 

• Refundable  

• Redefine stars based on 
unified rating system same as 
provider credit 

 
 
  

 
 

• More families may be eligible as 
all Type III centers are 
participating in the unified rating 
system 

• Not all families whose children 
are in Type III centers are eligible 
depending on income status 

• Spending on credit will likely go 
up with more families involved 
but at the same or a lower 
amount per family  
 
 
 

The Family Credit benefits ~14,500 families for a total of $3.2 million with an average of $223 per 
family.*  

*2013-2015 Average 
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School Readiness Tax Credits 
Approach for Business and R and R Credit  

State should maintain incentives for business and resource and referral (R and R) 
agencies to support performance and quality improvement. 

How It Works Now  Proposed Alignment Potential Impact  
For Businesses: 
• Employers receive a credit for a 

percentage of “eligible child care 
expenses” based on rating 

• Refundable 
• Percentage ranges from 5 – 20% 

Maximum expense is $50,000 (w/credit 
as percentage) 

For Businesses: 
• Redefine stars based on 

unified rating system same 
as provider credit 

 
  

 

• Credit usage has gone up and 
down over past few years; 
there will likely be slight 
increase in investment 
 

For R and Rs: 
• Dollar for dollar tax credit for grants to 

child care resource and referral (R and R) 
agencies 

• Maximum is $5,000 
• Refundable 

For R and Rs: 
• No changes needed 
• Consider strengthening 

policy to support 
kindergarten readiness 

• R and Rs are required to 
provide match as part of 
contract with state; there will 
likely be slight increase in 
investment 

The Business Credit goes to ~60 businesses for a total of $400,000 with an average of $7,000 per filer. 
The R and R Credit was received by 190 individuals or businesses for a total of $830,000 towards child 
care improvement with an average amount of $4,400 per filer.*  

*2014 Numbers 



School Readiness Tax Credits 
Key Messages 
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• Tax credits are essential to prepare all Louisiana children for kindergarten. These credits 
assist thousands of Louisiana families to access to quality child care, enabling them to be 
able to work or attend job training or college.  
 

• As before, there is accountability for the funding. The cost to Louisiana will only increase if 
children receive higher quality care and education from prepared teachers. 
 

• Centers that are quality (proficient or 3 star or above) will be eligible to receive funding 
per CCAP child at least at the level called for by the Louisiana cost model (H.C.R. 61, 2014). 
 

• Increases to CCAP bonus payments will provide additional time for improvement. 
 

• No individual staff person will lose her credit.  
– Directors will have additional option that rewards site performance.  
– Teachers will have additional option that rewards certification and commitment to the child care 

sector. 
 
 
 
 

Clear and compelling messaging can help preserve these essential tax credits.  
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School Readiness Tax Credits 
Timeline and Next Steps 

Next steps are to engage Early Childhood Advisory Council and State Board. 

April 2017 January 
2017 March 2017 Fall 2017 December 

2016 
February 

2017 

Department 
updates 
Advisory 

Council and 
establishes 
small work 

group in 
coordination 

with 
Department 
of Revenue 

Revised policy 
goes to 

legislative 
committees as 

required 

Department 
engages work 
group on draft 

policy 
revisions and 
fiscal note in 
coordination 

with 
Department 
of Revenue 

Advisory 
Council 
reviews 

proposed 
revisions to 
Bulletin 139 

State Board 
reviews 

proposed 
changes to 

Bulletin 139 
 
 

Changes to 
Bulletin 139 

become 
effective no 
later than 

December 1 
 
 

In addition to draft of policy revisions, the Department will produce a calculator to help 
sites understand individual impact of proposed changes.  



Early Childhood Care and Education Advisory 
Council  

Quarterly Report – Quarter 4 – 2016 



Early Childhood Community Networks 
Key Activities in Quarter 4  

• Communities Prepared for Practice Performance Profiles 
• Lead agencies and sites reviewed initial performance profile data and submitted corrections.  
• Site leaders and lead agencies attended webinars and reviewed resources to further their 

understanding of performance profiles. 
• Community network leaders developed strategies to share performance profiles with sites and use 

data to support improvement.  
 

• Lead Agencies and Sites Collected Key Information for Community Networks 
• Sites and lead agencies worked to submit all informational metric data by October 31. 
• Communities worked together to complete the October 1 Child Count for all sites.  
• Lead Agencies and sites planned for the future and submitted the Coordinated Funding Request.  

 
• Scheduled and Completed CLASS™ Observations 

• Lead agencies successfully scheduled CLASS™ observations for all classrooms, resulting in 99% of all 
classrooms receiving at least one observation in the fall.  

• Community networks supported teachers in receiving  and implementing feedback based on 
CLASS™ observations.  
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The Department and Community Networks have continued to support local sites to 
implement the early childhood accountability system. 

https://louisianaschools.adobeconnect.com/p7ad4wtseq7/?OWASP_CSRFTOKEN=bbab113118c33a4ac1570750094c30baad3b09037846eab6de943b70672721ee
http://www.louisianabelieves.com/early-childhood/administrative-support


Supporting Teachers to be Successful  
Key Activities in Quarter 4 

• Believe and Prepare: Early Childhood 
• Believe and Prepare: Early Childhood Cohort 2 launched with 7 additional programs.  

• Programs received grant funding and collaborated closely with the Department to 
develop their proposal for an Early Childhood Ancillary Certificate Program.  

• Believe and Prepare: Early Childhood Cohort 1 programs began offering coursework to 
child care teachers across the state.  

 

• Teacher Leader, Principal, and Supervisor Collaboratives  
• Teachers, principals, and early childhood supervisors attended collaborative sessions 

across the state in October and December. 
• Collaboratives provided an opportunity for birth-five programs and early elementary 

teachers and leaders to work together.  
 

• Identifying and Implementing High-Quality Curriculum  
• The Department has continued to review pre-K and infant/toddler curriculum. 
• Resource and Referral agencies prepared and released the Child Care Curriculum Initiative.  
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The Department has increased access to instructional supports for child care teachers.  

http://www.louisianabelieves.com/docs/default-source/early-childhood/early-childhood-ancillary-certificate-programs-(bese-approved).pdf?sfvrsn=2
https://www.louisianabelieves.com/academics/ONLINE-INSTRUCTIONAL-MATERIALS-REVIEWS/curricular-resources-annotated-reviews


Child Care and Development Block Grant and Licensure 
Key Activities in Quarter 3  

 
 
• Addition of Group Size Regulations 

• The ECCE Advisory Council and BESE approved a change in the licensing regulations 
that adds a group size requirement.  

• The group size limits are intended to keep children safe without jeopardizing 
availability of care, especially for infants and one year olds. 

• The regulations are expected to go into effect no earlier than June 2017. 
 

• Licensing Training for Directors  
• The Licensing Department offered in-person training for new director’s, director 

designee’s or owners. 
• Training provided a refreshes on the Early Learning Center Licensing Regulations.  
• Training was available in-person or could be streamed online.  
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The Department has continued the management of the Child Care Development Block 
Grant and the implementation of the new licensing regulations.  

http://www.doa.louisiana.gov/osr/lac/28v161/28v161.doc


Quality Start Participation  
Monitoring Change Over Time  
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754 765 764 

There has been little change in Quality Start enrollment for Quarter 4.  
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Publicly-Funded Licensed Early Learning Centers  
Monitoring Change Over Time 
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Type I Type II Type III 

October 2016 293 167 1014 

November 2016 294 162 1012 

December 2016 295 163 1007 

There has been little change in the number early learning centers. 



Early Childhood Care and Education Advisory 
Council  

2016 Annual Report 



Description of Publicly-Funded Early Care and 
Education Programs 



Early Childhood Care and Education Annual Report 
Publicly-Funded Early Care and Education Programs 
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Child Care 
Assistance 
Program 

Head Start/ Early 
Head Start 

LA-4 NSECD  PreK Grant 

Eligibility 
criteria  

Families that are: 
• At or below  

55% of SMI 
• Working, in 

school, or in 
training 30 
hours per week 

Families that are at 
or below 100% FPL 
(30% up to 135% FPL 
and 10% over 
income)  

Families with four-
year-olds who are at 
or below 185% of 
the Federal Poverty 
Line 

Families with four-
year-olds who are at 
or below 185% of 
the Federal Poverty 
Line 

Families with four-
year-olds who are at or 
below 185% of the 
Federal Poverty Line 
 

Program 
requirements 

Type III Child Care 
Centers and home 
based providers 
 

LEA’s, educational 
service districts, 
community action 
agencies, faith-based 
organizations, 
community 
colleges/universities  

Local education 
agencies (LEAs) 
apply for seats for 
LA 4 

Eligible providers for 
NSECD are non-
public schools and 
Type III child care 
centers 

Community Networks 
and Lead Agencies  
apply to be the 
subgrantee with the 
Type III center(s), 
schools, or Head Starts 

Average 
hours/Days 

10-hour day,  for 
the full year  

6-hour day for the 
school year 

6-hour day for the 
school year 

6-hour day for the 
school year 

6-hour day for the 
school year 

Total funding 
and source 
 

Total: $43,294,667 
Source: Child Care 
Development 
Fund 

Total: $177,153,534 
Sources: Federal ACF 
Funding  

Total: $74,576,140  
Sources: State 
General Fund and 
TANF 

Total: $7,181,144  
Source: State 
General Fund  

Total: $6,802,899 
Source: Federal PreK 
Expansion Grant 
 



Early Childhood Care and Education Annual Report 
Children Served in Publicly-Funded Programs 
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Child Care 
Assistance 
Program 

Head Start/ Early 
Head Start 

LA-4 NSECD  PreK Expansion 
Grant 

Number 
of children 
served  

Infant: 1,111 
1 year old: 2,352 
2 year old: 2,844 
3 year old: 2,643 
4 year old: 1,353 
5 and above: 
3,065 
Total- 13,368

1
 

Infant: 601 
1 year old: 984 
2 year old: 1,633 
3 year old: 12,394 
4 year old: 8,323 
 

16,283 four 
year olds 

1,568 four year 
olds  

1,000 four year 
olds 

Amount of 
public 
funding 
per child  

• Average funding 
per child: 
$3,239

2
 

• Early Head Start, 
$14,119 

• Head Start, $7,438 

$4,580 per 
child 

$4,580 per child $5,185 per child 
plus an additional 
$1,244 per child to 
improve 130% of 
their seats 

1 Annual average enrollment (based off of October 2016)
  2 This reflects an average per child  for all age groups and does not include bonuses or Quality Start 



Early Childhood Care and Education Annual Report 
Child Care Assistance Program Fee Structure 
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The CCAP Fee Structure is set by family income and the number of individuals in the 
household.  

Weekly rate 
(100% FPL) 

Weekly rate 
(135% FPL) 

Weekly rate 
(165% FPL) 

Provider Weekly Rate at 75th Percentile of 
Market Rate 

$130 $130 $130 

Provider Weekly Rate at 50th Percentile of 
Market Rate 

$115 $115 $115 

State Max CCAP $112.50 $102.50 $97.50 

Co-Pay $0 $10 $15 

Total weekly out-of-pocket at provider at 75th 
percentile 

$17.50 $27.50 $32.50 

Total weekly out-of-pocket at provider at 50th 
percentile 

$2.50 $12.50 $17.5 



Early Learning Centers and Quality Ratings 
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Early Childhood Care and Education Annual Report 
Early Learning Centers  

 
 
 
 
Early Learning Centers by Licensing Type 
 
 
 
 
 
 
 

March 2016 
(Q1) 

June 2016  
(Q2) 

September 2016 
(Q3) 

December 2016 
(Q4)  

Type I 318 307 291 295 

Type II 148 161 166 163 

Type III 1072 1053 1011 1007 

There has been moderate change in the number of licensed centers for 2016.  
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Early Childhood Care and Education Annual Report 
Early Learning Centers  

 
 
 

March 2016 (Q1) June 2016 (Q2) September 2016 (Q3) December 2016 (Q4)  

Centers  CCAP 
Children  Centers CCAP 

Children Centers CCAP 
Children Centers CCAP 

Children 

One Star 246 2,375 232 1,908 230 2,180 225 2,224 

Two Stars 235 2,981 261 3,421 256 3,900 254 3,813 

Three Stars 94 1,538 107 2,107 105 2,448 105 2,619 

Four Stars 148 1,830 155 2,015 153 2,373 150 2,407 

Five Stars 32 302 32 352 32 385 30 418 

755 9,026 787 9,803 776 11,286 764 11,481 

TOTAL CCAP 
Children 11,491 12,064 13,872 14,301 

% in Quality 
Start 79% 81% 81% 80% 

Quality Start Participation and CCAP Children enrollment was steady for 2016.  



Training and Support for Early Care and Education 
Programs 
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Early Childhood Care and Education Annual Report 
Program Supports for Improvement 

 
 
 
 
 
 
 Curriculum  

• Curriculum reviews 
• Curriculum funding 

initiative for child care 
• Teacher Leader Summit 

Assessment 

• Teaching Strategies 
GOLD™ available to all 
classrooms 

• Online training on 
GOLD™ 

• Choice for sites to use 
another assessment 

Professional Development  

•Professional Development Guide 
•Teacher Leader Sessions 
•R&Rs  
•Mental Health Consultation  
•Special Learners Pilot  
•Believe & Prepare: EC (Ancillary 

Certificate) 
• Intensive Support for Sites with 

Very Low Scores 

The Department offers a range of classroom training and supports to programs.  

The Department supports all sites to improve interactions and instruction. More than 
$13M in resources and supports are dedicated to child care.  

Supports aligned to CLASS® Observations are available for every classroom. 

https://www.louisianabelieves.com/academics/ONLINE-INSTRUCTIONAL-MATERIALS-REVIEWS/curricular-resources-annotated-reviews
http://www.louisianabelieves.com/docs/default-source/early-childhood/child-care-curriculum-initiative-packet.pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/early-childhood/child-care-curriculum-initiative-packet.pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/teacher-toolbox-resources/2015-2016-district-support-calendar.pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/early-childhood/2016-2017-alternate-assessment-notification.pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/early-childhood/2016-2017-alternate-assessment-notification.pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/early-childhood/2016-2017-guide-to-early-childhood-curriculum-assessments-and-professional-development.pdf?sfvrsn=8
http://www.louisianabelieves.com/resources/library/louisiana-teacher-leaders
http://www.louisianabelieves.com/docs/default-source/early-childhood/early-childhood-map---child-care-resource.pdf?sfvrsn=14
http://www.qrslouisiana.org/child-care-providers/child-care-center-mental-health-consultation
http://www.louisianabelieves.com/docs/default-source/early-childhood/class-pilot---enhancing-instruction-for-special-learners-rfa.pdf?sfvrsn=8
http://www.louisianabelieves.com/docs/default-source/early-childhood/early-childhood-ancillary-certificate-programs-(bese-approved).pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/early-childhood/early-childhood-ancillary-teaching-certificate-faq.pdf?sfvrsn=2
http://www.louisianabelieves.com/docs/default-source/early-childhood/early-childhood-ancillary-teaching-certificate-faq.pdf?sfvrsn=2
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Early Childhood Care and Education Annual Report 
Training and Support by Program Type 

 
 
 
 
 
 
 

Child Care Assistance Program (Type III Child Care Centers):  
• Child Care Resource and Referral Centers: Provide training and technical assistance ($4.1 

million from CCDF).  
• Mental Health Consultants: Provides on-site classroom coaching and support for 

approximately six months ($1.6 million from CCDF).  
• Child Care Curriculum Initiative: Provides a partial reimbursement of the cost of Tier I 

curriculum ($3.3 million from CCDF).  
 

Head Start and Early Head Start: 
• Head Start Training and Technical Assistance assist programs in accessing professional 

development that meets the improvement needs of teachers ($1.75 million from ACF). 
 

LA-4, NSECD, and PreK Grant Classrooms: 
• Funding for training and support may be included as part of the allocated funding for slots. 
• Programs may choose to supplement allocations with in-kind funding.  
 

Each publicly-funded program has access to program specific training and support.  



Family Demand for Early Care and Education 
Programs 
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Early Childhood Care and Education Annual Report 
Family Demand for Early Care and Education 

Estimate of unmet family need includes all families that could qualify for care, though 
many families may not elect to enroll their child.  

    Infants Ones Twos Threes Fours Totals 

Estimated 
Need 

At-Risk Estimate 
(Census 2012, FRL Rate 67.1% 
statewide ) 

42,233  42,585  41,810  41,699  43,183  211,510  

Estimated  
Served 

Child Care (CCAP- October 
2015) 1,111 2,352 2,844 2,643 1,353 10,303 

Early Head Start  (2014-15 
funded) 601 984 1,633      3,218 

Head Start (2014-15 funded 
enrollment)       12,394 8,323  20,717 

LA 4 (2016-17)         16,283  16,283  
Title I (2016-17)         7,936 7,617  
8(g) (2016-17)         2,153 2,311 
PreK Grant (2016-17) 1,000 1,000 
NSECD (2016-17)         1,568 1,568 
Total Served Estimate 1,712 3,336 4,477 15,037  38,616 63,017 
Percent Served  4.0% 7.8% 10.7% 36.0% 89% 29.8% 

Estimated  
Unserved Gap Estimate (40,521) (39,249) (37,333) (26,662) (4,567) (148,493) 

The Department will include a description and update on fiscal year goals prior to July 2017.   



Evaluations of Early Care and Education Programs 
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The Department has conducted surveys of teachers and families to understand both what 
is working well, and where additional support is needed.   

1. 2016 Teacher Satisfaction Survey 
• The Department collected over 3,000 responses to an online from teachers in publicly-funded sites within 

all parishes  
• Survey collected information about observations and feedback, assessment usage, training and 

professional development, and community network supports.  
• Most teachers felt that they have supports available to them in the key areas of the state’s quality rating 

and improvement system. 
• There is an additional need for communities to seek additional opportunities to leverage resources and 

development opportunities to support teacher improvement.  
2. 2016 Family Satisfaction Survey:  

• The Department conducted a survey in collaboration with Louisiana State University (LSU) that collected 
responses from more than 2,500 families across all program types  

• Survey measured family satisfaction with the coordinated application process and program quality  
• The majority of families were satisfied with the qualify of their program, and were likely to select the 

program again 
• Less than a third of families felt fully knowledgeable about their program meeting quality benchmarks  
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The University of Virginia is in a multi-year grant to complete research and analysis on the 
implementation of the early childhood system in Louisiana.  

Of the multiple areas being analyzed, the following has been completed:  
• Examined the level of agreement between local and non-local CLASS™ observers and the 

level of correlation between CLASS™ ratings and children’s literacy, math, and self-
regulation skills.  

• Evaluated data from 90 classrooms in all program types across five Louisiana parishes.  
• Compared local CLASS™ data (collected by the Department) to the data collected by UVA 
• For measurements of child growth, the study only evaluated  four-year-olds.  
 

Findings and key takeaways thus far:  
• There was a moderate correlation between local and non-local CLASS™  observer ratings.  

• Correlation in scores was weakest for the Instructional Support domain.   
• Both local and non-local CLASS™ scores were found to predict child gains, measured by 

literacy, math, and self-regulation outcomes.   

Researchers will be presenting findings thus far in Louisiana in early March. 



Descriptions of the Early Care and Education 
Workforce 



39 

Early Childhood Care and Education Annual Report 
Description of the Early Care and Education Workforce 

 
 
 
 
 
 
 

Demographics of the Early Learning Center Workforce (based 16,671 active Pathways members):  
• 99% are female  
• 99% speak English as their primary language  
• 0.6% reported speaking a fluent language other than English 
• Ethnicity:  

• 58% identified as African American  
• 36% identified as Caucasian American  
• 2% identified as Hispanic American  
• 1.3% identified as Acadian American 
• 2.7% identified as other ethnicities  

• Education level:  
• 52% have  a high school education or no verified degree 
• 2% have 30 college credits  
• 20% have a CDA or approved career diploma 
• 10% have an associate degree 
• 16% have a bachelor degree or higher  

Louisiana’s child care workforce represents diverse educational backgrounds and 
ethnicities.  
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Early Childhood Ancillary Teaching Certificate:  
• Established as a minimum credential for child care lead-teachers beginning July 2019 
• Teachers will complete training for the certificate at BESE-Approved Early Childhood 

Ancillary Certificate Programs  
 
Teachers who currently have the Early Childhood Ancillary Certificate: 
• 1900 teachers earned their Early Childhood Ancillary Certificate in 2016 
• 55% earned by demonstrating a CDA or equivalent  
 
Early Childhood Ancillary Certificate Programs (BESE-approved):  
• Seven teacher preparation programs were approved by BESE to offer Early Childhood 

Ancillary Certificate Coursework 
• Believe and Prepare: Early Childhood has provided funding and support to 12 programs 

seeking approval in 2016 
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Louisiana’s child care teachers are pursuing their Early Childhood Ancillary Certificate to 
prepare for the 2019 policy requirement.  
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Child Care Teacher Participation in LA Pathways Career Development System (2016) 

Early Learning Center Staff I 3848 

Early Learning Center Staff II 1320 

Early Learning Center Staff III 855 

Early Learning Center Staff IV 447 

Early Learning Center Assistant Teacher I 474 

Early Learning Center Assistant Teacher II 1586 
Early Learning Center Teacher I  
(CDA credential/associate degree) 3502 
Early Learning Center Teacher II  
(associate degree/bachelor degree) 627 
Early Learning Center Teacher III 
(associate degree/bachelor degree) 961 
Early Learning Center Teacher IV 
(bachelor degree) 35 
Early Learning Center Master Teacher  
(graduate degree) 108 

Totals 13763 

Qualify for 
the EC 

Ancillary 
Certificate 



Early Childhood Care and Education Annual Report 
Description of the Early Care and Education Workforce  

42 

Family Child Care Track (2016) 

Family Child Care Staff I 20 
Family Child Care Staff II 7 
Family Child Care Staff III 4 
Family Child Care Staff IV 6 

Family Child Care Assistant Teacher I 9 

Family Child Care Assistant Teacher II 16 

Family Child Care Teacher I 41 

Family Child Care Teacher II 2 

Family Child Care Teacher III 0 

Family Child  Care Teacher IV 0 

Family Child Care Master Teacher 0 
Totals 105 

Admin Track (2016) 

Assistant Director I 178 

Assistant Director II 35 

Assistant Director III 15 

Director 577 

Director I 146 

Director II 197 

Director III 516 

Director IV 21 

Totals 1685 
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Pathways Career Ladder 
Level 

Number of 
Qualifying 
Individuals 

(Preliminary 2016) 

Tax credit amount 
(2016) 

Teacher I 3445 $1,658.00 

Teacher II 561 $2,210.00 

Teacher III 881 $2,762.00 

Teacher IV 35 $3,315.00 

Child Care Master Teacher 99 $3,315.00 

Director I 153 $1,658.00 

Director II 178 $2,210.00 

Director III 482 $2,762.00 

Director IV 19 $3,315.00 

Teachers that Qualify for the 2016 School Readiness Tax Credits 
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Salaries for Teachers in Early Care and Education Settings:  
 
 
 
 
 
 
Salaries for workforces requiring similar educational preparation: 
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Child Care Head Start PreK 

Current 
Credential 
Requirement 

None 50% - BA Degree, Others AA  BA Degree, Certified 

Average 
Compensation 

75% earn < $20,000/yr($10/hr) 
No benefits 

~$26,000/year 
Some benefits 

~$39,000/year 
Full benefits 

Program Type Similarly Qualified Professions Louisiana Average 
Wages (2014)  

Child Care Teacher Social Assistance (Child and youth services, community food services, 
temporary shelters, child day care services)  $19,708 

Head Start Teacher Nursing/Residential Care Facilities (Community care facilities, home 
for elderly, residential mental health facilities) $24,000 

PreK Teacher Education (elementary and secondary, junior colleges, universities, 
business schools) $39,948 
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