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CTE Leadership Academy
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e Our goal: to train the next generation of CTE leaders, armed with
the hard skills required to launch/sustain programs based on hard
facts about workforce needs and employment trends
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CTE Leadership Academy Syllabus

https://www.lacteleaders.com/cohort2
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https://www.lacteleaders.com/cohort2
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e Relentless collaboration

 “Fail Forward”

* Developing motivated, respected CTE leaders dedicated to creating
transformational programs
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* The Academy is hard and demanding

 Academy training results almost immediately in new high-quality

pathways and workplace-based learning opportunities for all
students
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https://vimeo.com/304755828
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CTE Leadership Academy Applications

A short online application indicating why you are interested in becoming part

Step 1: | of the next Leadership Development cohort, plus confirmation that your
February |employersupportsyour application (including the days each year you will be
absent from work to attend these in-person training sessions).

Engage in webinars with current Academy cohort members. Then complete
Step 2: _ N L _ .
March an expanded online applicationto indicate which aspects of the training
St curriculum your district or school will benefit from the most, and why / how.
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Cohort 2 in-person training begins July 2019

A short online application indicating why you are interested in becoming part

Step 1: | of the next Leadership Development cohort, plus confirmation that your
February |employersupportsyour application (including the days each year you will be
absent from work to attend these in-person training sessions).

Engage in webinars with current Academy cohort members. Then complete
Step 2: _ o . ) .
an expanded online applicationto indicate which aspects of the training

March curriculum your district or school will benefit from the most, and why / how.
Interviews to determine your interest and commitment to earning the
Step 3: : _ _ : : :
available CTE Leadership credentials and becoming an active, collaborative
May/June

mentor in the statewide CTE Leadership community of practice,
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All Expenses Paid

VP IIIIIVIT | VIIIPIIVEITTITI SR AT FE VI IV IV, VY. VIV VIYI

The CTE Leadership Academy in-person, intensive two-year training sessions will be
all-expenses-paid for K-12 educators.

Travel, hotel and meal expenses for attendees will be paid for with NSFY grant funds.

Districts, charter schools and employers will be asked to allow participants to attend
these training sessions as part of their normal work responsibilities.

(When appropriate, schools will be reimbursed for substitute teachers required
during the November in-person training session)
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CTE Leadership Academy Vision
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* Qur vision: the CTE Leadership Academy will always be a “full
scholarship” opportunity for in-person training participants; part of
a national network of CTE Leadership Academies that result in:

* g graduate degree
* enhanced stature for CTE leaders
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https://www.lacteleaders.com/cohort2

