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DO NOW 

Welcome!  What do you already know about the Louisiana Connectors? 

 

 

What do you hope to gain from participation in this Cohort for Students with Significant Disabilities 

(SWSDs)? 

 

 

During today’s training, we will ask you to think carefully about and plan with all relevant stakeholders in 

mind.  Of the following groups, who are you here for and what from this training do you hope/ expect to 

take back to them? 

STAKEHOLDER GROUP WHAT THEY NEED YOUR SUPPORTING ROLE 

Students   

Families   

Teachers of SWSDs   

General education teachers   

Other Teacher Leaders   

Administration   

Other   

Other   

OBJECTIVES  

As a result of this session, participants will be able to  

• Explain the purpose and function of the Louisiana Connectors for students with 

significant disabilities 

• Identify and apply the appropriate resources for lesson planning, teaching, and 

assessment of students with significant disabilities 

• Adapt and individualize lesson plans for students with significant disabilities 

• Plan and execute professional development for relevant stakeholder groups based on 

today’s learnings and their needs 
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AGENDA  

• Opening 

• Module 1:  Overview/ Rationale  

• Module 2:  Case Study & Resources Training 

• Module 3: Adapted Lesson Planning for SWSDs Training 

• Choose Your Adventure:  Planning, Rehearsal & Feedback 

• Closing 

 

MODULE ONE:  OVERVIEW/ RATIONALE 

HISTORY 

• The Louisiana Connectors represent a change in the standards and assessments for Students 

with Significant Disabilities.  

 

FORMER NEW 

Standards Extended Standards Louisiana Connectors 

Assessment LAA 1 LEAP Connect: Students with Significant Disabilities 

 

BACKGROUND 

Definition: Purpose: Rationale: 

• High expectations  

• Access & opportunity  

• Alignment  

• Collaboration  

• Inclusion  
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OUTCOME 1:  PROVIDE AN “ELEVATOR  SPEECH” TO COLLEAGUES ABOUT THE 

LOUISIANA CONNECTORS  

• When you return from the Teacher Leader Summit, how will you explain what the Louisiana 

Connectors are, what they do, and why they are important? 

• Who is your stakeholder audience? 

 

• Why? 

 

• How? 

 

• What? 

 

• Your elevator pitch draft: 
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MODULE TWO:  CASE STUDY AND RESOURCES 

CASE STUDIES 

• Based on the chart below, fine the appropriate case for you and your group to read and discuss. 

ELA Math 

Elementary – Tara, Page 13 Elementary – Sam, Page 19 

Middle – Jerome, Page 15 Middle – Carlos, Page 21 

High – Dave, Page 17 High – Liz, Page 23 

 

• As you read the case study, use the table below for notes. 

Case Study Considerations  Case Study Notes 

• What are the student’s strengths and needs? 

 

 

 

• How does the teacher plan for instruction? 

 

 

 

• What LDOE resources were utilized?  What do 

each do? 

 

 

• What works well? 

 

 

 

• How could the teacher improve upon the 

lesson? 
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ALIGNED RESOURCES 

• As you read the case study, use the table below to capture your notes regarding the resources 

referenced in your case.  We will complete this table as a whole group during the debrief. 

 

Resource Description Possible Uses 

Louisiana 

Connectors/ 

Crosswalks 

  

Louisiana 

Connectors 

Essential 

Elements Cards 

 

  

 

Student 

Response 

Modes 

 

  

 

Lesson Plan 

Adaption 

 

  

 

Case Studies 

for Exemplary 

Instruction 
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OUTCOME 2:  OUTLINE A PROFESSIONAL DEVELOPMENT PLAN BASED ON CASE 

STUDIES AND RESOURCES 

• When you return from the Teacher Leader Summit, how will you train others on the Louisiana 

Connectors? 

• Who will be your stakeholder audience? 

 

• How will you define “professional development” experience? 

 

• When and where will you deliver this training? 

 

Professional Development Plan 

What are your training objectives? 
 
 
 
 
 

 
How you will know (assess) your colleagues have 
mastered the objectives? 
 

What will be the major activities you 
design to meet those objectives?   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
What learning styles will you appeal to? 
 
 

• Theorists 
 
 

• Concrete experiencers 
 
 

• Reflectors 

 

• Active experimenters 
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Scratch Paper – for your planning convenience! 😊  
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MODULE THREE:  ADAPTED LESSON PLANS 

CASE STUDY:  CHRISTINE 

• As you read the case study, use the table below for notes. 

• Louisiana Student Standard and aligned Louisiana Connector 

• Lesson Objective 

• Lesson Assessment for learning and of mastery 

• Lesson Activities 

• Individualization 
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ADAPTING LESSON PLANS 

• What are the components of a high-quality lesson plan? 

 

 

 

 

 

 

 

 

 

• What are the additional components we look for in high-quality lesson adaptations? 

 

 

 

 

  



 
 11 

OUTCOME:  ADAPT A LESSON FOR A STUDENT WITH A SIGNIFICANT DISABILITY 

• Strengthen or further adapt the lesson plan from your case study below. 

 

TAKEAWAYS 

• Jot notes about the planning activity (left) and concerning future PD opportunities (right). 

 

 

 

 

 

Step 1 –  

Identify whole class standard  

and lesson 

 

 

Step 2 –  

Identify aligned  

Louisiana Connector 

 

 

Step 3 –  

Create student-specific  

objective and assessment 

 

 

Step 4 –  

Create aligned activities  

 

 

 

 

 

Step 5 –  

Identify appropriate supports  

and scaffolds 
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PART FOUR :  CHOOSE YOUR ADVENTURE 

IMPLEMENTATION PLAN 

• Aside from the content of the training, what are some of the things you will need to think about 

in taking this information back to your school? 

• Stakeholders? 

• Interpersonal dynamics? 

• Time? 

• Venue? 

• Authority? 

• Influence? 

 

•  What helpful and not-so helpful factors are there in each of the above that will be important 

considerations as you forward? 

FACILITATING FACTORS HINDERING FACTORS 

 

 

 

 

 

 

MY PLAN MOVING FORWARD 
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OUTCOME:  CREATE A PROFESSIONAL DEVELOPMENT TRAINING AND 

IMPLEMENTATION PLAN  FOR THE LOUISIANA CONNECTORS 

 

Professional Development Training and Implementation Plan 

How much time will you have? 
When will you implement this training? 
 
 

What materials and resources will you need? 
 
 
 
 
 

Will there be pre- or post-work? 
 
 

What are your training objectives? 
 
 
 
 
 
 
 

How you will know (assess) your colleagues have 
mastered the objectives? 
 

What will be the major activities you design to 
meet those objectives?   
 
 
 
 
 
 
 

 
What learning styles will you appeal to? 
 

• Theorists 
• Concrete experiencers 
• Reflectors 
• Active experimenters 

 

What are the anticipated misconceptions? 
List the highest-leverage prompts you will use 
to push and challenge participant thinking. 
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ACCOMPLISHMENTS 

• Based on everything we have done today, what are your biggest takeaways? 

 

_______________________________________________________________________________________ 

_______________________________________________________________________________________ 

_______________________________________________________________________________________ 

_______________________________________________________________________________________ 

_______________________________________________________________________________________ 

 

 

FOR MORE INFORMATION 

• Find all resources on the Louisiana Believes website. 

• Email louisianastandards@la.gov  with questions. 

• Anticipate  

• Preview of assessment design and structure in fall 2017 

• New assessment administered in spring 2018 

• Additional curricular resources aligned to ELA Guidebooks in fall 2017 

• On-going trainings and support 

 

 

mailto:louisianastandards@la.gov

