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	Debate
Assuming that there is one right answer and that you have it
Combative: participants attempt to prove the other side wrong
About winning
Listening to find flaws and make counterarguments
Defending assumptions as truth 
Critiquing the other side’s position
Defending one’s own views against those of others
Searching for flaws and weaknesses in other positions
Seeking a conclusion or vote that ratifies your position

	Discussion
Discussions are often conducted with the assumption of an equal “playing field,” with little or no acknowledgement of status and power differences in the room.
Individuals may engage in a discussion without an awareness or understanding of how the content of the discussion is related to the personal experiences of those in the room.
In discussion, emotional responses may be present but are seldom named and may be unwelcome.
Discussion tends to contribute to the formation of theoretical community—what society in general needs to understand to exist as a collective.
Discussion is often aimed toward the identification and expression of generalities, frameworks, and collective truths.
Discussions are often conducted with the primary goal of increasing clarity and understanding of the issue with the assumption that we are working with a stable reality.
The goal of individual contributions to discussion is to say the “right” (intelligent, polished, etc.) thing.

	Dialogue
Assuming that many people have pieces of the answer and that only together can they craft a solution
Collaborative: participants work together toward common understanding
About learning
Listening to understand and find meaning
Revealing assumptions for reevaluation
Reexamining all positions
Admitting that others’ thinking can improve one’s own
Searching for strengths and value in others’ positions
Discovering new opinions, not seeking closure
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Dialogue Process
1. Ask a fact-level question to expose the details of a text or situation. Examples:  What stands out to you in the text for any reason?
2. Ask an affective and/or interpretive-level question to foster connections between prior observations or experience to this situation or text. Examples:  How have you seen or experienced any of these strategies? How have you seen other teachers or schools apply this concept?  
3. [bookmark: _gjdgxs]Ask a generative-level question to generate possibilities for future thoughts and actions. Examples: How might you employ these strategies in the future? Consider multiple options.

Dialogue Facilitation Strategies:
-Pause     -Paraphrase     -Inquire     -Probe     -Extend     -Refer to text and experiences
-Manage the process, not people     -Encourage listening and grappling     -Honor all contributions
-Refrain from participating, but offer clarifications and raise the level of dialogue
